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INTRODUCTION 

Same as every year, the Governing Council publishes the annual report 2019 on the fulfilment of 

the University's work tasks in order to present the work done. In this Annual Work Report for 2019, 

the summarized data for the University "Ukshin Hoti" in Prizren are presented, the achieved general 

strategic objectives, statistical data for the entire University and its academic and organizational 

units in relation to resources: budget (public and private funds); personnel (development figures); 

infrastructure; academic profile (changes in academic staff, fields of study, etc.); study programs; 

number of students (students enrolled for the first time, the total number of students, graduates); 

scientific research (projects, publications, conference participation, papers), international 

cooperation in Quality Assurance.  

The year 2019 has been a year of challenges for the University "Ukshin Hoti" in Prizren, as this 

year we have taken a negative decision for institutional re-accreditation. Also this year, the 

management structures of the University have been changed, a process that has been long 

prolonged and followed with great difficulty. However, 2019 has been a year of opportunities to 

fulfil the new standards set by the Ministry of Education, Science and Technology and the Kosovo 

Accreditation Agency at the end of 2018. The priority of the University during this year has been to 

fulfil the recommendations of the Group of International Experts presented in the Final Report and 

all standards set out in the Accreditation Manual. Thanks to the leadership structures and the entire staff 

in particular, great work has been done this year to determine the future of the University. This year we have 

reviewed the mission and vision and defined the strategic objectives for the next five years that present a 

voluminous and promising work for the future of this University. The top priority has been the establishment 

and functioning of quality assurance structures, defining the instruments for evaluating all the services 

provided by the University in order to find quality violations and take measures to improve the situation. 

Much work has been done to maintain and increase the quality of teaching and scientific research, to 

improve services for students and to create better conditions for academic and administrative staff, as well as 

to enter into cooperation agreements with other universities in the region and Europe. 

Analyzing each standard of eleven chapters of this manual, we have drafted the implementation plan on the 

KAA recommendations. This dynamic plan has been submitted to the KAA and has served as a guide for the 

University's work in meeting standards and preparing the accreditation process.  

In addition to approving the new strategic plan and completing / amending the mission of the 

University, was done the institutional restructuring, functionalization and strengthening of offices 
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such as: Office for Quality Assurance, International Cooperation, Project Office, Career & Alumni 

Centre. Afterwards the Supplement and Amendment of the Code of Ethics, drafting of Quality 

Assurance Regulation, Guidelines for the Evaluation of the Course and Teachers, establishment of 

the Central Commission for Quality Assurance, establishment of Quality Assurance Committees on 

the faculty level, Drafting of the RV, translation of all documents, regulations in English language, 

supplement - amendment of regulations for bachelor and master studies, Regulation on 

International Summer University, Senate work regulation, UMS Regulation, Drafting of the 

Strategic Plan for Research-Scientific Activity, Drafting of Regulation for Scientific Research, 

Handbook for Academic and Administrative Staff, Drafting of Student Handbook, Membership of 

the library in the association of electronic libraries, Increasing cooperation especially with local 

government and local businesses, drafting the regulation on the establishment and functioning 

principles of Industrial Advisory Board and constitution of IAB across all academic units. 

Afterwards was drafted the of the Strategy for Internationalization. We have also started work on 

installing anti-plagiarism software. During 2019, all documents and regulations were published on 

the official website of the University in Albanian and English languages and the English version of 

the website become functional as well as any other important tasks.  

 

A special appreciation goes to Rector Temaj, his management staff and all the academic and 

administrative staff who have been on top of their task of building the future of this University as 

well as the local and international partners who have supported us this year.  

 

Respectfully, 

Prof.Asoc.Dr. Bedri Muhadri  

Chairman of the Governing Council  

 

 



 

GENERAL STRATEGIC OBJECTIVES 

 

In the Strategic Plan 2018-22, eight strategic objectives have been defined at the University “Ukshin Hoti”. In each of these strategic 

objectives, work has been done during this period and results have been achieved based on resources and opportunities, but in the Final 

Report of the group of international experts for institutional re-accreditation serious remarks were given regarding this Strategic Plan.  

Based on the Report of the Group of International Experts and the Accreditation Manual of KAA, during the second half of 2019 we 

have formed working groups to address the recommendations and meet the standards, and as the result we have reviewed the mission, 

vision and institutional objectives by bring a new strategic plan in full compliance with the standards and by consulting all internal and 

external actors and which is a renewal of the previous plan by taking the best parts, but a complete document has been drafted with all 

the integral elements.  

This strategic plan is designed based on the Standards and Guidelines for Quality Assurance in the European Higher Education Area, 

Law 04/L-037 on Higher Education in the Republic of Kosovo, Statute of the University "Ukshin Hoti" in Prizren, Standards of 

Accreditation Manual of the Kosovo Accreditation Agency (KAA), Recommendations of the International Expert Group following a 

comprehensive consultation of external and internal stakeholders. Part of this plan is the Action Plan and the Financial Plan. The 

Governing Council at the meeting held on 31 December 2019, approved the Strategic Plan for 2020-2024. All University development 

activities will be supported and led by this strategic plan. 

The University Strategic 2020-2024 is buit in the framework of 7 (seven) strategic objectives: quality assurance in teaching and 

learning; Development of research – scientific work; Contribution in community; Infrastructure development; Digitalization and digital 

data system integration; and Financial sustainability. These strategic objectives are broken down into the expected results for the 

University.  



 

 

Picture 1: University Strategic Objectives  

 



 

Resources, learning facilities and library 

The University offers about 60,000 books in both University libraries. It includes all areas currently offered at the University, including 

Education, Philology, Economics, Law, Life Sciences. There are books in many languages, including Albanian, Bosnian, Turkish,  

English and German language which are mainly used by the German Language Department. On an annual basis, the University buys 

books based on the needs of the department. Every year the library asks the departments to make a list of titles of publications they need 

and prepares a request for procurement. Moreover, in collaboration with partners and within various projects, for example, the Tempus 

Project, the University has funded the purchase of over 1300 books.590 titles are in Albanian of this book fund, 480 in English, 130 in 

German and 100 in Turkish. The University Library has also received over 4,500 books from Austria. From this book donation, 2,000 

copies are in German, while another 2,500 are in English. In agreement with the Kosovo Pedagogical Institute, 238 copies of the 

Institute's publications have been provided to the library. Istanbul Medipol Ünıversıtesı donated 100 copies of books from Turkey. The 

Albanological Institute of Prishtina is constantly donating new books to the University of Prizren. The Institute for the Preservation of 

Monuments also donates its publications for the needs of the University library. Other books in the University Library are one of the 

richest and rarest collections in Kosovo. Finally, the German language book fund includes 4,000 books and the English language book 

fund includes over 3,500 books. 

 

The University has a well-structured organization and management of the University Library. There are three full-time staff members, 

including the library director and two full-time librarians who provide services at both University libraries. The services provided in the 

library are constantly evaluated using questionnaires and based on the results, the human resources office prepares a plan for the 

development of the staff capacity employed in the library. The University Library is also part of the overall evaluation of the services 

provided at the University. Students and teaching staff are asked about the general condition of the library, including the service. Based 

on the results, a clear development plan has been made and issues have been addressed.  

 

 



 

The University of Prizren has reliable and efficient access to online databases. The availability of access to relevant journals has 

significantly improved after the agreement with the University Library of Prishtina to become a member of the Association of 

Electronic Libraries of Kosovo. This electronic database also enables the development of student and academic staff research work. 

They are provided access and availability to books, scientific journals, professional reports and other research materials. The University 

also has other agreements including the Library of Prishtina University, the National Library, the Association of Electronic Libraries of 

Kosovo and the Library of the Municipality of Prizren. All of these agreements ensure that our students are able to use, if necessary, 

resources from our partner’s library. The agreements signed can be found in the appendix to this report. Here are the sources that 

include the agreement with the Association of Electronic Libraries of Kosovo: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

ACADEMIC AND ADMINISTRATIVE STAFF 

 

The regular staff of the University in total is 120 employees (academic and administrative staff). In 2019, 18 new employees were 

recruited. 

Prof.dr.                           total 0        recruited in 2019-(0)  

Prof. asoc. dr.                 total 17      recruited in 2019-(2)  

Prof. ass. dr.                   total 43      recruited in 2019-(8)  

Asistent                           total 19     recruited in 2019-(6)  

 

Administrative staff:  total 41, recruited in 2019 - (2) 

 

 



 

 
 



 

 

NUMBER OF STUDENTS 

Every year, the interest to study at our University has increased, and we currently have 4035 active students. 

In the academic year 2019/2020 we did not enrol new students due to non-institutional accreditation even though the programs were 

accredited. 

Below you can find some statistical data created outside the SMU platform. 

 

  

Report on the number of regular (active) students for the academic year 2019/2020, and 
according to the years enrolled in the first year 

BACHELOR AND MASTER 
  

               

               

Department-Branch-Section 
Regular A.Y.  2019/20   

 Gen

der   I    II    III    IV     Total 

2016/

17 

2017/

18 

2018/1

9 

201

9/20 Total 

BUSINESS ADMINISTRATION 
F 10 98 147         255 128 163 138   429 

T 36 155 229         420 303 258 296   857 

INTERNATIONAL 

MANAGEMENT/   VI   MASTER 

CULTURAL HERITAGE/ 

F 9 79 80         168 79 91 112   282 

T 15 127 125         267 192 184 224   600 

LAW 
F 8 144 166 146       464 198 221 150   569 

T 17 199 227 218       661 421 262 251   934 

SOFTWARE DESING /  VI-

MASTER COMPUTER 

SCIENCE/  

F 2 23 25         50 14 18 29   61 

T 17 63 73         153 125 105 134   364 



 

ITT 
F 5 18 51         74 28 30 24   82 

T 19 45 111         175 166 102 101   369 

ITT – BOSNIAN 
F 0 5 5         10 10 10 5   25 

T 2 16 14         32 37 14 32   83 

ITT /TUR/   
F 7 3 0         10 10 8 10   28 

T 9 6 3         18 37 15 23   75 

EDUCATION– GERMAN 

LANGUAGE 

F               0 0 0     0 

T               0 0 0     0 

ALBANIAN LANGUAGE 
F               0 0 0     0 

T               0 0 0     0 

CHEMISTRY – PHYSICS 
F               0 0 0     0 

T               0 0 0     0 

CHEMISTRY – PHYSICS/BOS/ 
F               0 0 0     0 

T               0 0 0     0 

EDUCATION– ENGLISH 

LANGUAGE 

F               0 0 0     0 

T               0 0 0     0 

PRIMARY EDUCATION 

PROGRAM 

F 2 92 161 281       536 309 101 86   496 

T 2 102 180 314       598 349 113 99   561 

OSNOVNI PROGRAM 
F 0 10 19 18       47 24 25 10   59 

T 0 14 22 28       64 43 31 17   91 

PRIMARY EDUCATION 

PROGRAM / TUR/ 

F 2 9 7 11       29 12 18 11   41 

T 3 13 13 15       44 25 21 17   63 

PRE-PRIMARY EDUCATION 

PROGRAM 

F 7 90 102 253       452 187 107 96   390 

T 7 91 105 255       458 189 107 99   395 

PRE-PRIMARY EDUCATION 

PROGRAM/BOS/ 

F 0 7 5 9       21 8 10 9   27 

T 0 7 6 11       24 12 10 9   31 

PRE-PRIMARY EDUCATION 

PROGRAM/TUR/ 

F 7 16 14 10       47 22 17 19   58 

T 7 16 15 11       49 25 17 19   61 

CHEMISTRY – 

PHYSICS/TURKISH 

LANGUAGE/ 

F               0 0 0     0 

T               0 0 0     0 

MATHEMATICS – 

INFORMATICS /BOS/ 

F               0 0 0     0 

T               0 0 0     0 

MATHEMATICS – F               0 0 0     0 



 

INFORMATICS  /TUR/ T               0 0 0     0 

BOSANSKI JEZIK 
F               0 0 0     0 

T               0 0 0     0 

PHILOLOGY –ALBANIAN 

LANGUAGE 

F 16 57 126         199 91 95 78   264 

T 18 62 152         232 131 109 95   335 

PHILOLOGY –ENGLISH 

LANGUAGE 

F 4 66 70 99       239 145 92 70   307 

T 8 87 81 117       293 206 102 96   404 

PHILOLOGY – GERMAN 

LANGUAGE 

F 3 51 44 37       135 89 103 63   255 

T 6 68 57 47       178 153 117 99   369 

FORESTRY AND 

ENVIRONMENTAL SCIENCES 

F 0 15 7         23 9 28 15   52 

T 2 29 32         63 67 50 50   167 

AGROBUSINESS 
F 1 10 7         18 11 0 16   27 

T 3 26 18         47 53 0 49   102 

MASTER BUSINESS 

ADMINISTRATION 

F 4 54           58     25   25 

T 9 92           101 115 61 59   235 

MASTER AUDIT 
F 3 51           54     34   34 

T 4 83           87 98 61 60   219 

MASTER CULTURAL 

HERITAGE 

F 0 0           0           

T 0 0           0 49 0     49 

MASTER COMPUTER SCIENCE  
F 3 29           32     15   15 

T 12 59           71 62 50 46   158 

TOTAL 
F 93 927 1036 864 0     2920 1374 1137 1015   3526 

T 196 1360 1463 1016 0     4035 2858 1789 1875   6522 

 

Number of Bachelor Graduate Candidates from 

1 October 2016 to 2019 
 

 

       

       

 

        

        

 

       

       

 

        



 

No.  
Department- 

Branch- Section 

2016/17     2017/18      2018/19     2019/20     

 M F Total M F Total 

 

M F Total M F Totali 

 
1 Primary education 9 101 110 5 122  

127 19 123 142 15 143 153 

 
2 Pr. edu- Turkish 0 1 1 0 1 

 
1 3 14 17 4 13 17 

 
3 Pr. Edu- Bosnian 3 13 16 6 13  

19 6 26 32 4 11 15 

 

4 

Pre-primary 

education–

Albanian language 0 67 67 0 60 

 

60 1 100 101 1 85 86 

 

5 

Pre-primary 

education - 

Bosnian language 0 0 0 0 14 

 

14 0 1 1 0 4 4 

 

6 

Pre-primary 

education – 

Turkish language 0 9 9 0 8 

 

8 0 21 21 0 15 15 

 
7 Mat-informatics 8 17 25 1 4 

 
5 1 3 4       

 

8 

Mat-Informatics-

Turkish 4 4 8 4 8 
 

12 2 1 3 3 0 3 

 

9 

Chemistry - 

Physics, Bosnian 4 2 6 3 4 
 

7             

 

10 

Chemistry – 

Physics, Turkish 2 6 8     
 

              

 

11 

Chemistry – 

Physics, Albanian 2 8 10 3 6 
 

9 1 4 5 1 1 2 
 

12 

English language 

Education 4 34 38 5 23 
 

28 2 3 5 0 2 2 

 

13 

Albanian language 

Education 9 38 47 0 3 
 

3 0 1 1 0 0 0 

 
14 Bosnian language 7 1 8 0 1  

1 0 1 1 1 1 2 

 
15 Law 63 96 159 45 51 

 
96 50 82 132 45 104 149 

 
16 FCS–ITT 34 34 68 39 43  

82 35 30 65 5 8 13 

 

17 

FCS-Software 

Design 17 13 30 20 16 
 

36 28 23 51 15 4 19 

 

18 

FCS-ITT-

BOSNIAN LANG 0 8 8 4 9 
 

13 11 7 18 8 6 14 
 

19 FCS-ITT- 0 0 0 1 0 
 

1 2 7 9 0 2 2 

 



 

TURKISH 

20 

Business 

Administration 45 103 148 27 71 

 

98 24 53 77 18 37 55 
 

21 

International 

management 63 93 156 35 58 

 

93 33 36 69 16 27 43 

 

22 

Philology Albanian 

language 1 1 2 1 19 

 

20 2 24 26 9 54 63 

 

23 

Philology English 

language           

 

  6 40 46 1 13 14 

 

24 

Philology German 

Language 3 8 11 5 9 

 

14 8 18 26 1 2 3 

 

25 

FSHJMJ-

AGROBIZNES 0 0 0 0 0 

 

0 0 2 2 2 2 4 

 

26 

FLES- Nature and 

Environmental 

science 0 0 0 0 0 

 

0 0 0 0 5 2 7 

 
27             

 
              

 
28             

 
              

 
29 TOTAL     935     

 
747     854     685 

  

 

 

Number of Bachelor Graduate Candidates 

from 1 October 2016 to 2019 
         

               

               

Nr.  Department-Brach-

Section 

  
2016/1

7     
2017/1

8     
2018/1

9     2019/20   

 

  

Mal

e Female Total Male Female Total Male Female Total Male Female Total 

 

1 

Cultural heritage and 

tourism management 0 0 0 0 0 5 0 0 38 0 0 16 
 



 

2 FCS 5 1 6 7 10 17 18 15 33 1 11 12 

 
3 Business Administration 0 0 0 0 0 24 0 0 75 0 0 20 

 
4 Audit 0 0 0 0 0 9 0 0 55 0   24 

 
5       0     0     0     0 

 
6       0     0     0     0 

 
7       0     0     0     0 

 
8       0     0     0     0 

 
9       0     0     0     0 

 
10       0     0     0     0 

 
11       0     0     0     0 

 
12       0     0     0     0 

 
  TOTAL      6     55     201     72 
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8.8% 

2.1% 
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60%
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Student drop-out rate 

Relationship Student-Professor 

\  

Student drop-out rate 
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.4

 

1
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1

 

1  

RELATIONSHIP STUDENT/PROFESSOR 

Economy Law Education Philology Life Sciences Computer Science



 

 

Career and Alumni Centre 

 

During 2019, the University has established the Career & Alumni Centre and has approved the Regulation on the establishment and 

organization of the Career & Alumni Centre. This regulation defines and determines the mission, vision, organization, scope, functions, 

responsibilities, competencies, and the duties of the CAC. Career and Alumni Centre Mission (CAC) is to help students develop 

employment skills and serve as a liaison bridge between University and graduate students. 

This year we have drafted the Student Handbook. The Student Handbook is a summary of the Statute and regulations of the "Ukshin 

Hoti" University in Prizren which regulates the status of the students and their rights and responsibilities. This manual will be a guide to 

the acts of the Statute as well as the legal and sub-legal acts issued by MEST and the Kosovo Accreditation Agency Manual. The 

handbook is a collection of information for students throughout the student's life cycle, so that the student is closer to the information 

and has an address where he or she can obtain accurate information about himself. 
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STUDY, SCIENTIFIC RESEARCH PROGRAMS 

 

Currently at “Ukshin Hoti” University there are 6 (six) faculties with a total of 21 (twenty-one) 

programs, at the bachelor and master level. 

 

Study programs  Level ECTS 
accredited 

until 

1.  Business Administration Bsc 180 2022 

2.  Software Design BSc 180 2022 

3.  English Language and Literature BA 240 2021 

4.  Law LLB 240 2022 

5.  Accounting and Auditing MSc 120 2021 

6.  International management BSc 180 2022 

7.  Computer sciences and communication 

technologies 
Msc 120 2021 

8.  Information Technology and 

Telecommunications 
BSc 180 2022 

9.  Information Technology and 

Telecommunications – Bosnian 
BSc 180 2022 

10.  Information Technology and 

Telecommunications – Turkish 
BSc 180 2022 

11.  Pre-elementary education BA 240 2022 

12.  Elementary education  BA 240 2022 

13.  Pre-elementary education BA 240 2022 

14.  Elementary education BA 240 2022 

15.  Pre-elementary education BA 240 2020 

16.  Elementary education BA 240 2020 

17.  Forestry and Environmental Sciences  BSc 180 2020 

18.  Agrobusiness BSc 180 2020 

19.  Albanian Language and Literaure BA 240 2020 
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20.  German Language and Literature BA 180 2020 

21.  Business Administration MSc 120 2020 

PhD studies 
 

At the same time, within a medium term, the University plans to open doctoral study programs. In 

order to meet this objective, the University is part of the international project DIPHDICTKES (The 

development and implementation of PhD Curricula in ICT for Kosovo Education System) under the 

leadership of two prestigious universities, Linnaues University (LNU, Sweden) and NTNU 

(Norwegian University of Science and Technology, Norway). 

Scientific research 
 

The university has a general strategic plan which also includes the research plan and goals. The 

detailed dynamic plan is attached and clearly defines the actions and cost of research activities for 

the next five years 2020-2024. The University has also drafted a Strategic Plan for Research and a 

Regulation on Scientific Research which defines the criteria and incentives from the University for 

those who work. All of this work was done during 2019.  

The research is in line with regional needs and the mission of the University. The Statute of the 

University clearly defines the criteria of professors in terms of publications and consequences for 

professors who do not publish regularly. As mentioned in the research report, the main objective of 

the University's development plan is also research.  

In this section of the website you will find the database of all scientific research works of the 

regular academic staff of our University in the respective faculties:  

 

Database of scientific publications 
 

FACULTY OF COMPUTER SCIENCES  

 Samedin Krrabaj 

 Arsim Susuri 

 Ercan Canhasi 

 Zirije Hasani 

 Naim Baftiu 

 Malush Mjaku 

 Dhurata Hyseni 

 Agon Koka 

 Betim Maloku 

https://uni-prizren.com/sq/fakulteti-i-shkencave-kompjuterike-publikime#breadcrumb
https://uni-prizren.com/sq/samedin-krrabaj_pub#breadcrumb
https://uni-prizren.com/sq/arsim-susuri_pub#breadcrumb
https://uni-prizren.com/sq/ercan-canhasi_pub#breadcrumb
https://uni-prizren.com/sq/zirije-hasani_pub#breadcrumb
https://uni-prizren.com/sq/naim-baftiu_pub#breadcrumb
https://uni-prizren.com/sq/malush-mjaku_pub#breadcrumb
https://uni-prizren.com/sq/dhurata-hyseni_pub#breadcrumb
https://uni-prizren.com/sq/agon-koka_pub#breadcrumb
https://uni-prizren.com/sq/betim-maloku_pub#breadcrumb
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 Arbër Beshir 

FACULTY OF LIFE AND 

ENVIRONMENTAL SCIENCES 

 Isuf Lushi 

 Albana Plakiqi Milaimi 

 Ylli Kortoçi 

 Ekrem Gjokaj 

 Kushtrim Braha 

 Faruk Bojaxhi 

 Sadik Maloku 

 Nol Krasniqi 

 Lidiron Buqaj 

FACULTY OF EDUCATION 

 Fahredin Shabani 

 Ismet Temaj 

 Soner YILDIRIM 

 Elsev Brina 

 Vedat Bajrami 

 Ragip Gjoshi 

 Münevver YILDIRIM 

 Bajram Çupi 

 Shemsi Morina 

 Rifat Morina 

 Fatmir Mehmeti 

 Serdan Kervan 

 Ajka Aljilji 

 Albulena Alidema 

 Artan Reshani 

 Pranvera Jetishi-Çollaku 

FACULTY OF ECONOMY 

 Halil Kukaj 

 Hamdi Hoti 

 Gani Gjini 

 Bexhet Brajshori 

 Bekim Berisha 

 Artan Nimani 

 Shukri Maxhuni 

 Hysni Terziu 

 Florije Govori 

 Nerimane Bajraktari 

 Drita Krasniqi 

 Rifat Hoxha 

 Festim Tafolli 

 Anera Alishani 

 Leonora Sopaj 

 Marigona Geci 

FACULTY OF LAW  

 Halim Bajraktari 

 Kadri Kryeziu 

 Arif Riza 

 Armend Podvorica 

 Muharrem Faiku 

 Enver Buqaj 

 Shefki Shtërbani 

 Dardan Vuniqi 

 Simeana Beshi 

 Driola Susuri 

 Kastriote Vlahna 

FACULTY OF PHILOLOGY 

 Shkelqim Millaku 

 Sermin Turtulla 

 Teuta Kafexholli 

 Kimete Canaj 

 Flamur Shala 

https://uni-prizren.com/sq/arber-beshiri_pub#breadcrumb
https://uni-prizren.com/sq/fakulteti-i-shkencave-te-jetes-dhe-mjedisit-publikime#breadcrumb
https://uni-prizren.com/sq/fakulteti-i-shkencave-te-jetes-dhe-mjedisit-publikime#breadcrumb
https://uni-prizren.com/sq/isuf-lushi_pub#breadcrumb
https://uni-prizren.com/sq/albana-plakiqi-milaimi_pub#breadcrumb
https://uni-prizren.com/sq/ylli-kortoci_pub#breadcrumb
https://uni-prizren.com/sq/ekrem-gjokaj_pub#breadcrumb
https://uni-prizren.com/sq/kushtrim-braha_pub#breadcrumb
https://uni-prizren.com/sq/faruk-bojaxhi_pub#breadcrumb
https://uni-prizren.com/sq/sadik-maloku_pub#breadcrumb
https://uni-prizren.com/sq/nol-krasniqi_pub#breadcrumb
https://uni-prizren.com/sq/lidiron-buqaj_pub#breadcrumb
https://uni-prizren.com/sq/fakulteti-i-edukimit-publikime#breadcrumb
https://uni-prizren.com/sq/fahredin-shabani_pub#breadcrumb
https://uni-prizren.com/sq/ismet-temaj_pub#breadcrumb
https://uni-prizren.com/sq/soner-yildirim_pub#breadcrumb
https://uni-prizren.com/sq/elsev-brina_pub#breadcrumb
https://uni-prizren.com/sq/vedat-bajrami_pub#breadcrumb
https://uni-prizren.com/sq/ragip-gjoshi_pub#breadcrumb
https://uni-prizren.com/sq/m%C3%BCnevver-yildirim_pub#breadcrumb
https://uni-prizren.com/sq/bajram-cupi_pub#breadcrumb
https://uni-prizren.com/sq/shemsi-morina_pub#breadcrumb
https://uni-prizren.com/sq/rifat-morina-pub#breadcrumb
https://uni-prizren.com/sq/fatmir-mehmeti_pub#breadcrumb
https://uni-prizren.com/sq/serdan-kervan_pub#breadcrumb
https://uni-prizren.com/sq/ajka-aljilji_pub#breadcrumb
https://uni-prizren.com/sq/albulena-alidema_pub#breadcrumb
https://uni-prizren.com/sq/artan-reshani_pub#breadcrumb
https://uni-prizren.com/sq/pranvera-jetishi-collaku-pub#breadcrumb
https://uni-prizren.com/sq/fakulteti-ekonomik-publikime#breadcrumb
https://uni-prizren.com/sq/halil-kukaj_pub#breadcrumb
https://uni-prizren.com/sq/hamdi-hoti_pub#breadcrumb
https://uni-prizren.com/sq/gani-gjini_pub#breadcrumb
https://uni-prizren.com/sq/bexhet-brajshori_pub#breadcrumb
https://uni-prizren.com/sq/bekim-berisha_pub#breadcrumb
https://uni-prizren.com/sq/artan-nimani_pub#breadcrumb
https://uni-prizren.com/sq/shukri-maxhuni_pub#breadcrumb
https://uni-prizren.com/sq/hysni-terziu_pub#breadcrumb
https://uni-prizren.com/sq/florije-govori_pub#breadcrumb
https://uni-prizren.com/sq/nerimane-bajraktari_pub#breadcrumb
https://uni-prizren.com/sq/drita-krasniqi_pub#breadcrumb
https://uni-prizren.com/sq/rifat-hoxha_pub#breadcrumb
https://uni-prizren.com/sq/festim-tafolli_pub#breadcrumb
https://uni-prizren.com/sq/anera-alishani_pub#breadcrumb
https://uni-prizren.com/sq/leonora-sopaj_pub#breadcrumb
https://uni-prizren.com/sq/marigona-geci_pub#breadcrumb
https://uni-prizren.com/sq/fakulteti-juridik-publikime#breadcrumb
https://uni-prizren.com/sq/halim-bajraktari_pub#breadcrumb
https://uni-prizren.com/sq/kadri-kryeziu_pub#breadcrumb
https://uni-prizren.com/sq/arif-riza_pub#breadcrumb
https://uni-prizren.com/sq/armend-podvorica_pub#breadcrumb
https://uni-prizren.com/sq/muharrem-faiku_pub#breadcrumb
https://uni-prizren.com/sq/enver-buqaj_pub#breadcrumb
https://uni-prizren.com/sq/shefki-shterbani_pub#breadcrumb
https://uni-prizren.com/sq/dardan-vuniqi_pub#breadcrumb
https://uni-prizren.com/sq/simeana-beshi-pub#breadcrumb
https://uni-prizren.com/sq/driola-susuri-pub#breadcrumb
https://uni-prizren.com/sq/kastriote-vlahna-pub#breadcrumb
https://uni-prizren.com/sq/fakulteti-i-filologjis-publikime#breadcrumb
https://uni-prizren.com/sq/shkelqim-millaku_pub#breadcrumb
https://uni-prizren.com/sq/sermin-turtulla_pub#breadcrumb
https://uni-prizren.com/sq/teuta-kafexholli_pub#breadcrumb
https://uni-prizren.com/sq/kimete-canaj_pub#breadcrumb
https://uni-prizren.com/sq/flamur-shala_pub#breadcrumb
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 Sejdi Sejdiu 

 Vjollca Dibra 

 Izer Maksuti 

 Xhafer Beqiraj 

 Ilir Krusha 

 Ismet Bujupaj 

 Dorinë Rakaj 

https://uni-prizren.com/sq/sejdi-sejdiu_pub#breadcrumb
https://uni-prizren.com/sq/vjollca-dibra_pub#breadcrumb
https://uni-prizren.com/sq/izer-maksuti_pub#breadcrumb
https://uni-prizren.com/sq/xhafer-beqiraj_pub#breadcrumb
https://uni-prizren.com/sq/ilir-krusha_pub#breadcrumb
https://uni-prizren.com/sq/ismet-bujupaj_pub#breadcrumb
https://uni-prizren.com/sq/dorine-rakaj_pub#breadcrumb
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INTERNATIONAL COOPERATION 

International cooperation for the University of Prizren is a priority. Due to the fact that through 

internationalization and the creation of partners, our University will benefit from the experience of 

universities with tradition and developed Universities. We consider that the mobility of academic 

and administrative staff, as well as students, is very important due to the fact that important 

experiences are exchanged in the academic, research and managerial aspects, which create 

opportunities to respond to the challenges of the time. 

In 2019 was drafted the Strategic Plan for Internationalization. The Strategic Objectives of 

Internationalization are: Internationalization of academic staff and students; Internationalization of 

curricula and study programs; Internationalization of research; Membership in international 

associations and quality standardization; International academic and research networking; 

Regional and international profiling. These strategic objectives of internationalization are broken 

down into the expected results for the University. 

In the framework of international cooperation, the University in this period has contacted a 

number of universities in the region and beyond. We have signed cooperation agreements with 

some of the Universities, while we are in the negotiation phase with some others. 

The University signed various agreements and memorandums of understanding with relevant 

national and international partners and organizations. The responsibilities of the partners are 

clearly defined in the formal agreements. Below is the list of institutions with which our 

University has signed cooperation agreements. All cooperation contracts are made available online 

on the official website of the University.  

 

1. KÜTAHYA DUMLUPINAT UNIVERSITY, TURKEY 

2. University System of Georgia, USA 

3. University System of Georgia, USA 

4. Universitety Anadolu, Turkey 

5. Universitety Eskişehir Techincal, Turkey 

6. Universitety Marmara, Turkey 

7. University of Sarajevo, Bosna and Herzergovina 

8. Agricultural Universitety of Tirana, Albania 
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9. Bursa Technical University, Turkey 

10. Universitety Namik Kemal, Turkey 

11. Universitety Bezmialem Vakif, Turkey 

12. Universitety Afyon Kocatepe, Turkey 

13. Universitety "Eqrem Çabeja", Gjirokastra / Albania 

14. Universitety Istanbul Arel, Turkey 

15. Universitety Balikesir, Turkey 

16. Universitety Recep Tayyip Erdogan, Turkey 

17. Universitety Trakya, Turkey 

18. Mevlana Exchange Programme Protocol (Isparta University of Applied Sciences), Turkey 

19. Tirana European Universitety, Albania 

20. Universitety of Tirana, Albania 

21. College of Agriculture and Life Sciences Chungnam National University, South Korea 

22. WSB Universitety, Poland 

23. OeAD GmbH-Austria 

24. Universitetyof Camerino, Italy 

25. Isparta University of Applied Sciences, Turkey 

26. Universitety "Aleksandër Moisiu" Durrës, Albania 

27. Sivas Cumhuriyet Üniverisitesi, Turkey 

28. DOKUFEST - Festival of short and documentary film 

 

ACTIVE PROJECTS 

"Ukshin Hoti" University in Prizren has been part of many international projects from its 

establishment. 

Projects were mainly financed by European Cimmission under ERASMUS + under the capacity 

building program KA-2. In all projects, our University has participated as a partner institution. 

PROJECT I 
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The development and implementation of PhD Curricula in ICT for Kosovo Education System 

2019-22 

 

Summary 

Despite increasingly accelerated changes in the workplace, including the rapid expansion of 

technological access and information and communication systems that are increasingly improving, 

the education system in Kosovo is not sufficiently developed to provide high quality education 

based on research in Information and Communication Technology. Faced at the same time with 

various national priorities, Kosovo, this small country with 2 (two) million inhabitants and a 

national budget of only 2.3 billion, lacks the necessary investments to radically transform the 

quality of the education system. 

An ICT-funded doctoral program would address the strengths and demands of today's workforce. 

Designing and distributing a national PhD program in ICT is essential for Kosovo in order to ensure 

competitive readiness within the regional education systems and national economies of the Western 

Balkans and beyond. This paper argues the need for PhD programs and provides knowledge for a 

proposed project, the purpose of which is to put Kosovo on the map by offering a PhD in the field 

of ICT 

 

PROJECT II 

Establishment of Centres from Theory to Practice for Innovation and Employment 2017-20 

 

This project aims to meet the objectives by creating Centres from "Theory to Practice" (T2P) in 

higher education institutions in all communities in Kosovo, in cooperation with partners from local 

industry and international institutions of higher education and vocational education. The aim of T2P 

will be to provide a forum for innovation, exchange of knowledge between researchers (theory) and 

enterprise (practice), capacity building and the creation of new tools that address all key 

stakeholders important for local development and employment. 

 

PROJECT III 

SMART4ALL 

General Directory for Networking, Content and Communication Technology - 2019-2022 
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Summary 

 

The SMART4ALL Consortium consists of 25 (twenty-five) European partners with 

interdisciplinary skills and knowledge from Universities, research institutes, investors, innovation 

centres and NGOs; part of this consortium is also the University of Prizren. 

• The project will build capacity between stakeholders within the EU through the development of 

self-contained experiments, between countries that transfer knowledge and technology between 

academia and industry. 

• SMART4ALL aims CLEC (Cyber Physical Systems)/IoT (Internet of Things) CLEC and 

combines a series of unique features that bring together cultures, policies, geographic areas and 

areas of application in a common vision. 

 

The target areas for application are: 

• digitalization of transport, 

digitalization of agriculture, 

 digitalization of environment and  

 digitalization of everything. 

PROJECT IV 

Improving the Culture of Research in Higher Education in Kosovo– ResearchCult 2019-22 

 

Summary 

Based on their scope and the provisions of the higher education law, universities are obliged to 

undertake research and scientific activities in the fields they cover. In this context, this project is a 

national structural project focused mainly on universities in Kosovo, namely central and 

departmental leadership (management and academic staff) as well as academic staff and 

researchers. 

Universities in Kosovo, as explained earlier, lack institutional action and mechanisms to support 

ongoing research. It is very necessary to take certain actions in coordination with national 

authorities, such as the Ministry of Education, Science and Technology, for a strategic approach, 

which focuses on this project, to certain measures that will increase the quality and quantity of 

research in the higher education sector in Kosovo.  
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The participation of the Ministry of Education, Science and Technology in the project, as one of the 

main partners, will enable a better national coordination of these joint efforts. MEST will also 

support the mobilization of partner universities for a common understanding and agreement of 

national measures aimed at developing this research capacity in a medium-term to a long-term 

perspective. When necessary, the MEST will be instructed to review certain policies (legal and 

strategic) only to facilitate the development and presentation of such measures aimed at this project.  

Furthermore, this structural project is expected to develop new university structures and policies 

which may affect the majority (if not all) of the university partners in reviewing or approving their 

acts, and the development of new regulations in related to the scope of research centres, research 

ethics committees, scientific journals, etc. 

 

PROJECT V 

Qualitative development of international cooperation and project management QUADIC 

2019-22 

 

Summary 

The overall goal of this project is to improve the provision of higher education in Kosovo and 

Albania by building institutional capacity for international relations, creating or creating relevant 

fully functional offices (including capacity for project cycle management) in all members of the 

consortium, eight from Kosovo and five from Albania. 

This project will build institutional capacities for the internationalization of higher education in 

Kosovo and Albania and will improve the ability to develop and manage the project through 

international expertise available from European higher education institutions partnering in this 

project and through the exchange of good practices among consortium members. This will enable 

local higher education institutions to be confidently involved in various academic and research 

cooperation initiatives in the region, in Europe and beyond. 

 

 

 

 



28  

Conferences in national and international level 

 

The University has organized conferences and other research and scientific activities, nationally and 

internationally. Below is a list of recent conferences and a brief description of each conference. All 

necessary information is regularly published on the official website of the university before the 

conference:  

December 2019 - The Scientific Conference was held at the Faculty of Philology of the university 

dedicated to Prof. Abdullah Zymberi, linguist, lexicologist, collector of the popular lexicon of the 

Albanian language for 40 years, who noted his work in several book publications. The conference 

brought together dozens of researchers from Tirana and Pristina, Prizren and Shkodra and other 

Kosovo centers.  

 

26 August 2019 –At the University "Ukshin Hoti" in Prizren was held the International Scientific 

Conference on various topics from Natural Sciences and Technology, Life Sciences and 

Technology and from Engineering and Technology. This conference is organized by the University 

with partners, UBT, the Isparta University of Applied Sciences and the International University of 

Vision. The Conference was attended by 150 academics and Rectors from Turkey, Poland, Italy, 

Croatia and Albania. 

 

25 June 2019 –The International Scientific Conference "The East of the West and West of the East" 

previously held in Prizren, Prague - Czech Republic and Ohrid - Macedonia, this year is again 

being held in Prizren, the cultural capital of the Balkans. This conference is organized by the 

University "Ukshin Hoti" in Prizren in cooperation with Turkish universities, the University of 

Thrace, the University of Hakari and the University of Mugla. In addition to all comparative studies 

in the East and West, papers from other fields will be presented on 26 and 27 June 2019. A total of 

112 abstracts were submitted for participation in the conference, of which a total of 76 abstracts 

were accepted with single authors, as well as co-authors. Participants are from the Republic of 

Turkey. 

Staff and student mobility 

 

The university is encouraging the international visibility of its staff and students by supporting their 
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participation in various mobility study programs, forums, organizations, internships, summer 

schools, seminars, etc. Professors and administrative staff have participated in teaching and 

workshops across Europe and beyond. Below is the list of staff mobility and students who have 

participated in mobility programs, in 2019 

.  

 Academic staff Administrative staff Students Came Went 

1 (5M – 1F) - 6 2 M 1M + 2F= 3 2 9 

2  Action IBC-M-K2  Germany 

 

(one year 

mobility) 

University 

of Prizren 

Anadolu 

University, 

Turkey 

 

University of 

Vienna, 

Austria 

 

Action IBC-

M-K2 

3   Austria (three 

months 

mobility) 

  

4   Bulgaria 

(three months 

mobility) 

  

5 TOTAL = 11 
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Ensuring and raising quality 

During 2019 the University has reviewed and updated all processes, policies and quality assurance 

system. The university has established the Quality Assurance Office and has appointed the head of 

the office and the quality assurance officer. Both positions are full-time positions. The university 

has also reviewed the strategic goals of quality assurance and has drafted a regulation on quality 

assurance, which clearly defines the structure, responsibilities and vital processes of quality 

assurance. 

The university has appointed a Quality Assurance Committee. The appointment decision is attached 

to the report.  

The senior management of the University has established the department for quality assurance in 

order to increase the role of the office. 

The duties and responsibilities of the department and the employees of the department are clearly 

defined and published on the University website. The duties and responsibilities of all quality 

assurance structures are clearly defined in the quality assurance regulation. 

The university has designed 16 (sixteen) quality assurance instruments this year. 

The university appreciates and promotes the performance of its academic staff if it actively 

contributes to building bridges of international cooperation, and allows agreements with 

international universities to be concluded. Recognition of individual contributions is particularly 

involved in the evaluation process in relation to academic staff. Below is the academic staff 

evaluation formula that occurs every semester, starting from the academic year 2019-2020 

: 

 

Evaluation criteria Percentage 

Evaluation by the students 20% 

Peer Evaluation 20% 

Evaluation from the Dean 20% 

Scientific publications and participation in conferences 20% 

Contribution to University and Contribution to Society  20% 

Total: 100% 
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Industrial Advisory Board 

University has drafted and approved the Regulation on the Establishment and Principles of 

Operation of the Industrial Advisory Board (IAB) of the Academic Units of the University. In 

addition, all academic units have established, established IAB. The purpose of the IAB is 

cooperation between academic units and the industrial committee. This regulation defines the 

character, membership, function, scope, decision-making manner and mandate of the IAB. The 

regulation is attached to the appendix part of this report. 

BUDGET, FINANCES AND INFRASTRUCTURE 

Budget expenditure in the budget year 2019 for the University of Prizren, for all budget categories, 

has started from February 2019, except for salaries. 

The initial budget allowed for 2019 for the expenditure category Salaries and wages was 

1,853,771.72 Euros (1,597,943.72 from government grant-10 and 255,828.00 from own income-21) 

and the permitted number of workers 143; Budget for Goods and Services 600,000 Euros; for 

Municipal Utilities 73,000 Euros; for Subsidies and Transfers 100,000 Euros and for Capital 

200,000 Euros. Thus, total 2,826,771.72 Euro. 

 

At the end of the year, faced with exceeding the budget for salaries at the University, it was 

"allowed" to increase the budget for salaries that became 1,993,505.93Euro, while the realization 

was 2,249,353.83Euro, increased again by 255,847.90 Euro. 

 

Also, for 2019 the University had available 19,451.33 Euro donations, Resource Funds 31-99. 

Requests have been made to increase the budget for salaries and to increase the number of workers 

allowed by the budget, but this has not been allowed. 

In this analysis, we have approached the budget expenditure for 2019 in turn, according to the 

categories of budget expenditures.  

In this period here were expenditures if donations, of EU donation and the of the Croatian 

government.  
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The donation for Cultural Heritage and FAITH has been completed, because, at their request, the 

latter was returned on 5 July the amount of 12,321.91 Euro. 

The remaining scholarships have been paid to the distinguished students from the academic year 

2018-2019, from the funds that have been available according to the budget allowed for this year.    

The patty-cash has been closed, the patty-cash Expenditure Report has been compiled and it has 

been reconciled with the MEST-MEF. It was returned to the NLB the remaining cash of 134.44 

Euros. 

In this analysis, of course, is given an overview of the budget expenditure allowed by BK and 

Donations. 

While compiling this report, as usual, I used, checked and reconciled the official data from Free-

balance with the actual situation, in the capacity of the Authorized Officer for viewing and 

reporting, as well as other sources which are listed on the following page. 

In this report, the expenses for all categories of expenses are also given according to their sub-

categories, dates, months when the payment was made and the names of the beneficiaries.  

The data are provided in a standard form, which we have created ourselves as such and which we 

are confident that offers maximum transparency. 

In the budget year 2020, 91,220 Euros have been transferred to be paid, obligations achieved after 

the expiration of the payment deadlines (Salaries-77,463 Euro; Goods - 13,748 and Utilities - 9. 

Euro). 

 

 

Strategic plans and Regulations drafted during 2019 

 

 STRATEGIC PLAN 2020-2024 

 STRATEGIC PLAN FOR SCIENTIFIC RESEARCH ACTIVITIES 2020 – 2024  

 INTERNACIONALIZATION STRATEGIC PLAN 2020-2024 

 

 Regulation on the procedures and measurements for processing and security of personal data 

 

 Decision 01-65, Decision for the supplement and amendment of the Code of Ethics 

 

 Manual of the package of legal acts for the academic and administrative staff 

 

 Handbook of the students of “Ukshin Hoti” University in Prizren 

 

https://uni-prizren.com/repository/docs/Plani_Strategjik_UUHP_ALB_392583.pdf
https://uni-prizren.com/repository/docs/Plani_Strategjik_UUHP_ALB_392583.pdf
https://uni-prizren.com/repository/docs/Stretegjia_per_veprimtari_kerkimore_shkencore_(1)_Finale..._358626.pdf
https://uni-prizren.com/repository/docs/Stretegjia_per_veprimtari_kerkimore_shkencore_(1)_Finale..._358626.pdf
https://uni-prizren.com/repository/docs/01-103A_933133.pdf
https://uni-prizren.com/repository/docs/01-103A_933133.pdf
https://uni-prizren.com/repository/docs/01-65_479330.pdf
https://uni-prizren.com/repository/docs/DORACAK_i_pakos_s%C3%AB_akteve_ligjore_p%C3%ABr_personelin_akademik_dhe_administrativ_301073_406514.pdf
https://uni-prizren.com/repository/docs/DORACAK_i_pakos_s%C3%AB_akteve_ligjore_p%C3%ABr_personelin_akademik_dhe_administrativ_301073_406514.pdf
https://uni-prizren.com/repository/docs/DORACAKU_A5_-_A4_FINAL_343910.pdf
https://uni-prizren.com/repository/docs/DORACAKU_A5_-_A4_FINAL_343910.pdf
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 Guidelines for the evaluation of academic staff, course evaluation, and the use of evaluation 

results at the “Ukshin Hoti” University in Prizren 

 

 Regulation on definition of criteria for basic studies 

 

 Regulation on definition of criteria for master studies 

 

 University Senate Rules of procedure 

 

 Regulation on the personal income of academic staff, allowances, fees and permanent 

commissions at the University "UKSHIN HOTI" 

 

 Regulation on the establishment and functioning principles of the Industrial Advisory Board 

of the Academic Units of “Ukshin Hoti” University in Prizren 

 

 Regulation on evaluation procedures for the engagement of foreign associates in the "Ukshin 

Hoti" University in Prizren 

 

 Quality Assurance Regulation 

 

 Regulation on International Summer School 

 

 Regulation for scientific research 

 

 Regulation on establishment and organization of Career and Alumni Centre 

 

 UMS working regulation and its limits 

 

 Regulation on the publishing house of "UKSHIN HOTI" University in Prizren 

 

 

Infrastructure 

In the Campus of the "Ukshin Hoti" University are the following infrastructural spaces: 4 - 

Amphitheatre with surface S-1701 m2; 47 - Office of the Academic and Administrative Staff S-

1423 m2; 9 - Laboratories S-476 m2; 40 - Classroom S-3068 m2; 3 - Library S-527 m2; 5– IT 

cabinets S- 356 m2; and ancillary spaces (Hall, sanitary facilities, warehouses, archives and central 

heating) S- 7269m2. The total interior area on Campus is S-14820m2 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

. . . . . . . . . . . . . . . . . .  

 

https://uni-prizren.com/repository/docs/Udh%C3%ABzuesi_p%C3%ABr_vler%C3%ABsimin_e_stafit_akademik_(1)_113212.pdf
https://uni-prizren.com/repository/docs/Udh%C3%ABzuesi_p%C3%ABr_vler%C3%ABsimin_e_stafit_akademik_(1)_113212.pdf
https://uni-prizren.com/repository/docs/Rregullore_per_percaktimin_e_kritereve_te_studimeve_themelore_260000.pdf
https://uni-prizren.com/repository/docs/Rregullore_per_percaktimin_e_kritereve_te_studimeve_themelore_260000.pdf
https://uni-prizren.com/repository/docs/Rregullore_per_percaktimin_e_kritereve_te_studimeve_Master_641304.pdf
https://uni-prizren.com/repository/docs/Rregullore_per_percaktimin_e_kritereve_te_studimeve_Master_641304.pdf
https://uni-prizren.com/repository/docs/Rregullore_e_punes_se_Senatit_te_Universitetit_915588.pdf
https://uni-prizren.com/repository/docs/Rregullore_e_punes_se_Senatit_te_Universitetit_915588.pdf
https://uni-prizren.com/repository/docs/RREGULLORJA_NR._01-11_-_2019_247988.pdf
https://uni-prizren.com/repository/docs/RREGULLORJA_NR._01-11_-_2019_247988.pdf
https://uni-prizren.com/repository/docs/Rregullorja_p%C3%ABr_themelimin_dhe_parimet_e_funksionimit_t%C3%AB_Bordit_K%C3%ABshill%C3%ABdh%C3%ABn%C3%ABs_Industrial_t%C3%AB_Nj%C3%ABsive_Akademike_t%C3%AB_Universitetit_%E2%80%9CUkshin_Hoti%E2%80%9D_Prizen_467706.pdf
https://uni-prizren.com/repository/docs/Rregullorja_p%C3%ABr_themelimin_dhe_parimet_e_funksionimit_t%C3%AB_Bordit_K%C3%ABshill%C3%ABdh%C3%ABn%C3%ABs_Industrial_t%C3%AB_Nj%C3%ABsive_Akademike_t%C3%AB_Universitetit_%E2%80%9CUkshin_Hoti%E2%80%9D_Prizen_467706.pdf
https://uni-prizren.com/repository/docs/Rregullorja_e_procedurave_vleresuese_per_angazhimin_e_bashkepunetoreve_te_jashtem_ne_UUHP_443756.pdf
https://uni-prizren.com/repository/docs/Rregullorja_e_procedurave_vleresuese_per_angazhimin_e_bashkepunetoreve_te_jashtem_ne_UUHP_443756.pdf
https://uni-prizren.com/repository/docs/Rregullore_per_sigurimin_e_cilesise_356081.pdf
https://uni-prizren.com/repository/docs/Rregullore_per_sigurimin_e_cilesise_356081.pdf
https://uni-prizren.com/repository/docs/Rregullorja_per_shkollen_verore_ndrekombetare_920592.pdf
https://uni-prizren.com/repository/docs/Rregullorja_per_shkollen_verore_ndrekombetare_920592.pdf
https://uni-prizren.com/repository/docs/Rregullore_per_kerkime_shkencore_979603.pdf
https://uni-prizren.com/repository/docs/Rregullore_per_kerkime_shkencore_979603.pdf
https://uni-prizren.com/repository/docs/Rregullore_mbi_themelimin_e_qendres_se_karrieres_dhe_Alumnit_295262.pdf
https://uni-prizren.com/repository/docs/Rregullore_mbi_themelimin_e_qendres_se_karrieres_dhe_Alumnit_295262.pdf
https://uni-prizren.com/repository/docs/Rregullorja_e_punes_se_SMU_dhe_limitet_e_saj_428849.pdf
https://uni-prizren.com/repository/docs/Rregullorja_e_punes_se_SMU_dhe_limitet_e_saj_428849.pdf
https://uni-prizren.com/repository/docs/A-Rregulllorja_per_Shtepine_Botuese_207774.pdf
https://uni-prizren.com/repository/docs/A-Rregulllorja_per_Shtepine_Botuese_207774.pdf
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Infrastructure space per student 

The total of infrastructure space per student in the “Ukshin Hoti” University is around 4m2. 

Figure 2: Campus and infrastructure 
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