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Pursuant to Article 23 paragraph 1 point 1.3 and Article 178 of the Statute of "Ukshin Hoti" University of
Prizren, under reference no. 04-V-621, dated May 30, 2013, the Governing Council of the University of
Prizren at its meeting held on 13.02.2020, rendered the following;

DECISION
FOR THE SUPPLEMENT AND AMENDMENT OF THE CODE OF ETHICS
Protocol no. 01-65, dated 19.02.2016
Article 1

The proposal of the Commission for the supplement and amendment of the Code of Ethics is hereby
approved.

Article 2
Article 3 of the Code of Ethics is amended and reformulated as follows: Mission, Vision and Values.
Mission
-"Ukshin Hoti" University in Prizren, is a competitive and academic institution oriented on providing quality

education by conducting scientific research and contributing to innovation, in accordance with the demands of
the labor market and the community where it operates locally, nationally and beyond.

Vision

The University builds the vision based on the principle of educational-research values, comparative
advantages of ethnic, linguistic and cultural diversity, with the aim of creating a center of academic excellence
that will serve students, researchers and society in the fields of IT, agribusiness and the environment, business
management and administration, justice, linguistics and education.

Values

The University promotes universal, group and individual values as follows;
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e Freedom of expression and academic-scientific work in order to ensure the expression of a different
opinion;

e Continuous improvement of quality in the process of education and research work. Competitiveness

within the University as an added value of academic and scientific development;

Transparency and freedom of expression of critical thinking;

Cohesion with labor market demands;

Meritocracy as the universal value of recognizing individual and group contributions;

Linguistic, ethnic and cultural diversity as a source of added value from the macro environment of the

Prizren region;

e Social and gender equality as the value of fostering marginalized social strata and empowering
women;

e Financial sustainability through diversification of resources to finance University work;

o Working closely with the business community at the Prizren region level, national and beyond.

Article 3

Article 18 point (e) is amended and reformulated as follows: Implementation of programs or activities that
constitute a violation of state interests and University policies. Students and their representatives do not have
the right to enter into harmful and illegal agreements with third parties on behalf of the University, which may
cause financial and material damage and damage to the image of the University.

Article 4

Article 26 paragraph 1 is amended and reformulated as follows: The Governing Council of the University will
establish the Ethics Council which will have 3 (three) members from among the University teachers, 1 (one)
member from the administrative staff of the University and 1 (one) member elected by the Student Parliament.
The mandate of the members elected by the academic and non-academic staff is four (4) years. The term of
office of a student member is 2 (two) years, whereas, the Chairman of this commission must be one of the
members appointed by the professional field of justice where his appointment is made by decision of the
Governing Council.

Article 5

This supplement and amendment of the Code of Ethics enters into force on the date when it is approved by the
Governing Council of the University.

Prof.Asoc.Dr. Bedri Muhadri

The Decision is sent to: Chairman of the Governing Council

-Governing Council

-Management

-Academic Units

-Personnel office

-Archives [signed and stamped in the original]
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